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用 Java 语言以及 J2SE 开发平台、MyEclipse 10.0 开发工具、MySQL5.0 数据库




























In recent years, with the constant promotion of information technology and 
popularization, the management information system is more and more influence on 
People's Daily production life style, production practice has brought great 
convenience for the people. The daily management of the district in addition to good 
at the same time, the district resident population and floating population management 
information construction also should strengthen the district itself. The traditional 
personnel management work still stays in the manual record district personnel 
information, paper save district personnel flow, the personnel management approach 
has certain drawbacks, save for a long time is not conducive to the personnel 
information, personnel information query and not easy to work. So to develop district 
personnel information management information system. 
This dissertation analyzes the current status of personnel information 
management system about the construction of the district, to counter the problem for 
the personnel management informatization construction lag behind, analyses the 
construction the necessity of a certain district personnel management information 
system. Combined with software engineering idea, the realization of a certain district 
personnel management information system development. A little based on C/S system 
structure mode, using the Java language and J2SE development platform, MyEclipse 
10.0 development tools, MySQL5.0 database management function, Visio 2010 
drawing tool and UML unified modeling language (UML) was designed and 
implemented a district such as personnel management information system of all 
functions. System, including personnel information management, post and post 
management, personnel assessment management, statistics management, the 
personnel function such as query, and system management module. 
At present, the system has been running in a district environment, after a period 
















district, meet the design goals, changed the traditional manual management of the 
personnel information way, improve the efficiency of the personnel information 
management district. 
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分，详细阐述了开发本系统所采用的 MVC、Struts、Spring 和 Hibernate 等开发
技术，为后文的实现系统功能奠定了基础。在实现部分重点阐述了人事管理、绩
效管理、培训管理、薪资管理和考勤管理等功能的具体实现过程，以及如何采用








大优势，决定采用 ULM 建模工具 Visio2007 等建模系统的用例图核流程图，采
用 RUP 统一过程开发方法，根据用例图设计了系统类图，明确了类与类之间的
关系。结合 Delphi7.0 技术在处理中间层和客户端层面应用的优势来实现系统。
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